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Changes/Deletions/Additions That Were Made 

 
2010 

Standard 
(Location) 

Standard 
Change/Deletion/Addition 

Rationale for 
Change/Deletion/Addition 

Data Informing Change/Deletion/Addition 

Standard 1 - 
Addition 

Added to 1.1 a statement 
focused on candidate 
supervision and the evaluation 
of student learning outcomes 
in all instructional delivery 
modes.  

Addresses the ultimate 
importance of attaining 
desired outcomes while also 
giving programs flexibility on 
delivery methods.  

Internal stakeholder survey results were 
mixed in terms of changes to address the 
use of distance education methods.   

Standard 1 - 
Addition 

Added structural elements of 
field experiences 
(practica/internship) as 1.2.  

This information was 
previously Standard 3. 
Standard 1 is a conditional 
standard focused on program 
structure thus it was logical to 
include this as part of 
Standard 1. 

CAEP requirement for structural elements 
in one standard.  

Standard 1 - 
Addition 

Added a statement to 1.3 to 
note that In extenuating 
circumstances (e.g., due to 
difficulties in hiring doctoral 
faculty), the third faculty 
member may have specialist-
level degree in school 

Addresses the faculty shortage 
and recognizes the valuable 
contribution of specialist level 
school psychologists. 

 



psychology if allowed by the 
program’s institution.  
  
 
 
 

Standard 1 - 
Addition 

Moved 1:12 faculty to student 
ratio from Standard 4 of 2010 
Standards. 

Considered a structural 
element which better fit with 
Standard 1 as the 
structural/conditional 
standard.  

 

Standard 1 - 
Change 

Discussion about whether a 
minimum of 3 years for a 
specialist program (1.4) is still 
necessary/appropriate.  
Decided to emphasize that 3 
years of full time study or the 
equivalent should be inclusive 
of structured field experience.   

 2018 FLM feedback was to maintain the 
minimum 3 year requirement.  

Standard 1- 
Change 

Simplified description of 
doctoral programs in 1.5, 
emphasize importance of 
greater depth in one or more 
NASP domain, and align with 
APA language 

 Input from CDSPP 

Standard 1- 
Addition  

Added 1.6 to emphasize 
diversity and social justice.   

Social Justice is part of NASP 
Strategic Plan. Emphasizes a 
need for programs to address 
how they are preparing 
candidates to focus on equity 

 



beyond how the content 
domain is being addressed.  

Standard 1- 
Change 
 
 
 

1.7 is a revision of 1.6 of 2010 
Standards which focused on 
respecialization.  Revised to 
emphasis the non-degree 
nature of such options, the 
importance of sequential 
coursework and field 
experiences, the need for 
systematic evaluation of 
candidates, and a clear 
distinction between degree- 
and non-degree options.   

To address confusion about 
respecialization and provide 
clarity about the features of 
non-degree programs in a way 
that maintains the framework 
of the standards while also 
supporting programs to 
address the shortages.  

Distinction between respecialization and 
professional retraining made based on 2018 
FLM feedback and subsequent changes by 
Credentialing writing team.   

Standard 1- 
Addition 

Added a section regarding 
considerations for non-degree 
options.  

  

Standard 3-  
Change 

Overall Standard revised to 
focus on the outcomes 
expected from field 
experiences.  Structural 
elements from Standard 3 in 
2010 Standards were moved to 
Standard 1.  

  

Standard 3- 
Change 

Revised 3.1 to include 
minimum activities for practica.  

Minimum areas of 
competency were identified 
and included, clarification 
regarding the needed 
coverage of NASP Domains of 
Practice and the level (e.g., 
individual, class, systems) at 

Internal and external survey results (48% 
external and 66% internal) indicated a need 
for specific requirements for practicum. 



which services can occur was 
specified.  Minimum hours 
were not included due to 
feedback from various 
stakeholder groups.   

Standard 3- 
Addition 

Included behavioral health and 
emotional well-being to the 
type of services provided 
during practica.   
 

Promotes a comprehensive 
role and focus on the whole 
child/student.  

 

Standard 3-  
Change 
 

Revised 3.2 to specify the 
requirements of the 
assessment/evaluation of 
practica.  

  

Standard 3-  
Change 

Revised 3.3 to focus on 
internship as a diverse and 
comprehensive experience that 
includes a variety of 
roles/responsibilities and 
address all NASP Domains of 
Practice.  

Structural elements were 
moved to Standard 1.  

 

Standard 3- 
Change  
 

Revised 3.4 to focus on the 
assessment of internship 
outcomes, specifying that such 
evaluations are to be 
completed by program faculty 
and field-based supervisors and 
is to reflect all NASP Domains 
of Practice.   

Structural elements were 
moved to Standard 1.  

 

Standard 3-  
Changed 

Revised 3.5 to focus on 
positive, measurable impact on 

Structural elements were 
moved to Standard 1.  

 



P-12 students.  Specifies the 
requirement for 2 case studies, 
when (e.g., advanced practica 
and internship) they are to be 
completed, the focus (e.g., 
academic/cognitive and social-
emotional/mental behavioral 
health), and who assesses 
candidate impact.   

Additional details regarding P-
12 impact provided to add 
clarity about expectations.  

Standard 3-  
Deletion 
 

3.6 of 2010 Standards not 
needed due to revision of 3.1-
3.5.  

  

Standard 4-  
Change  

4.8 in 2010 Standards moved to 
4.1 

This element is considered 
foundational to the remaining 
elements.  

 

Standard 4- 
Deletion 

4.5 in 2010 Standards regarding 
accommodations, accessibility, 
and equal opportunities for 
faculty and candidates deleted.   
 
 

This element was removed 
due to it being covered by 
ADA and the inability to 
provide evidence for the 
element in program reviews.  

 

Standard 4-  
Deletion 

4.7 in 2010 Standards regarding 
programs providing continuing 
professional development 
opportunities for practicing 
school psychologists deleted.  
 

This element was removed as 
it is nonessential to graduate 
preparation and burdensome 
to programs and their 
resources.  

 

 

 

 



Changes/Deletions/Additions Recommended But NOT Included 

 Standard 
Change/Deletion/Addition 

Recommended but Not Included 

Rationale for Rejecting 
Recommended 

Change/Deletion/Addition 

Data Informing 
Rejection of 

Change/Deletion/Additi
on 

  

Standard 
1 

Recommendation to note that non-
degree opportunities lead to a 
credential was not accepted.   

This is not accurate for all 
states.  Adjusted the language 
to specify that “non-degree 
opportunities that utilize the 
NASP grad prep standards as a 
framework…” may be offered 
was added.   

Not accurate for all 
states. 

Standard 
1 

Recommendation to specify 
minimum number of years of 
experience for internship 
supervision was not accepted.  
 

Too restrictive given the 
shortage, goes beyond the 
standards although may be 
considered best practice.  

NASP is trying to 
identify ways to shrink 
the shortage- this policy 
might make it more 
challenging for 
programs. 

Standard 
1 

Recommendation to specify that 
performance evaluations should be 
sufficiently detailed so that 
practicum students/interns get 
more feedback than "meets 
expectations." 

This was integrated into a 
positively worded statement 
about evaluations being 
meaningful and conducted to 
ensure readiness for entry-
level practice.  

 

Standard 
1 

Recommendation to specify  that 
candidate weaknesses and deficits 
should be addressed before 
completion of internship.  
 

This suggestion was 
integrated into a positively 
worded statement about 
evaluations being meaningful 
and conducted to ensure 

 



readiness for entry-level 
practice.  

Standard 
1 

Recommendation to move 
statement about summative 
evaluations out of the section on 
internship since some programs do 
so prior to internship.   
 

This recommendation was not 
accepted because conducting 
summative evaluation prior to 
internship is not a 
requirement, although 
programs are encouraged and 
commended for doing so.   

Internship is the 
culminating experience 
for the field and as 
such, the summative 
evaluation should be 
mandated at this level. 

Standard 
1 

Recommendation to note that 
teaching includes advising was not 
accepted.   
 

Advisory role is implied and 
does not need to be specified.  

Faculty positions 
include advising as a 
core requirement. 

Standard 
1 

Recommendation to delineate what 
experiences and how many classes 
constitute a 
respecialization/retraining option 
and question about whether such 
programs need to be  sequential.  
 

This is not being explicitly 
defined in an effort to avoid 
being overly prescriptive and 
provide programs an 
opportunity to develop 
models that meet candidate 
need.   Within such options, it 
is important to ensure that 
any additional 
courses/experiences are 
intentionally and 
appropriately sequenced.   

 

Standard 
3 

Recommendation to change 3.4 
regarding practica evaluations to 
being conducted by “program 
faculty “and/or” field supervisors” 
to “program faculty “and” field 
supervisors not accepted.  

Practica does not require 
evaluation by both program 
faculty and field supervisors; 
therefore and/or is 
appropriate.  Formative and 
summative evaluation is not 

 



Recommendation for practica 
evaluation to be both formative 
and summative not accepted.  

required for practica, 
although it is considered best 
practice.    

Standard 
3 

Recommendation to change 3.5 
from “During advanced practica and 
internship” to “During advanced 
practica or internship” not 
accepted. 
 

The evidence for positive 
impact (from 2 case studies) 
cannot come exclusively from 
practica.  At least one of the 
case studies needs to be 
completed during internship.  
Previously, both case studies 
were to be completed during 
internship.  This revision 
provides some flexibility to 
programs while maintaining a 
commitment to the 
demonstration of measurable 
P-12 impact.  

Feedback for this 
change came from 
focus groups, surveys, 
etc. 

Standard 
3 

Recommendation to include 
information about how case studies 
will be evaluated and question 
about whether CAEP will required 
evaluation methods to have 
demonstrated reliability and 
validity.   

Case study evaluation criteria 
will be addressed by Program 
Review Rubrics that will be 
developed at a later date.  
Standards are written to be 
relevant to both CAEP and 
non-CAEP institutions, thus 
specific reference to CAEP in 
the standards is not 
appropriate.    
 
 

 

Standard 
3 

Recommendation to add language 
to 3.5 to encourage/require 

This is addressed in Standard 
1 as a structural feature of 

 



programs to provide provide 
appropriate support and training 
for field-based supervisors to 
ensure that they understand their 
roles, responsibilities, and what 
effective supervision entails. 
 

internship.  Standard 3 
focuses on outcomes and 
performance evaluation.   

Standard 
4 

Previously 4.8 and now moved to 
4.1: Recommendation to consider 
whether Regional Accreditation of 
the University is necessary. 

It seems that it would be 
essential for programs to be 
in an institution that holds 
regional accreditation in order 
to ensure that resources and 
practices are overseen by an 
appropriate entity. 

 

 

 


